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Federal Government priority goals available 
on the website described under section 1122 of 
this title. 

(6) The Federal Government performance 
plan required under section 1115(a) of this title 
shall be consistent with the Federal Govern-
ment priority goals. 

(b) AGENCY PRIORITY GOALS.— 
(1) Every 2 years, the head of each agency 

listed in section 901(b) of this title, or as 
otherwise determined by the Director of the 
Office of Management and Budget, shall iden-
tify agency priority goals from among the per-
formance goals of the agency. The Director of 
the Office of Management and Budget shall de-
termine the total number of agency priority 
goals across the Government, and the number 
to be developed by each agency. The agency 
priority goals shall— 

(A) reflect the highest priorities of the 
agency, as determined by the head of the 
agency and informed by the Federal Govern-
ment priority goals provided under sub-
section (a) and the consultations with Con-
gress and other interested parties required 
by section 306(d) of title 5; 

(B) have ambitious targets that can be 
achieved within a 2-year period; 

(C) have a clearly identified agency offi-
cial, known as a goal leader, who is respon-
sible for the achievement of each agency pri-
ority goal; 

(D) have interim quarterly targets for per-
formance indicators if more frequent up-
dates of actual performance provides data of 
significant value to the Government, Con-
gress, or program partners at a reasonable 
level of administrative burden; and 

(E) have clearly defined quarterly mile-
stones. 

(2) If an agency priority goal includes any 
program activity or information that is spe-
cifically authorized under criteria established 
by an Executive order to be kept secret in the 
interest of national defense or foreign policy 
and is properly classified pursuant to such Ex-
ecutive order, the head of the agency shall 
make such information available in the classi-
fied appendix provided under section 1115(e). 

(c) The functions and activities of this section 
shall be considered to be inherently govern-
mental functions. The development of Federal 
Government and agency priority goals shall be 
performed only by Federal employees. 

(Added Pub. L. 111–352, § 5, Jan. 4, 2011, 124 Stat. 
3873.) 

§ 1121. Quarterly priority progress reviews and 
use of performance information 

(a) USE OF PERFORMANCE INFORMATION TO 
ACHIEVE FEDERAL GOVERNMENT PRIORITY 
GOALS.—Not less than quarterly, the Director of 
the Office of Management and Budget, with the 
support of the Performance Improvement Coun-
cil, shall— 

(1) for each Federal Government priority 
goal required by section 1120(a) of this title, 
review with the appropriate lead Government 
official the progress achieved during the most 

recent quarter, overall trend data, and the 
likelihood of meeting the planned level of per-
formance; 

(2) include in such reviews officials from the 
agencies, organizations, and program activi-
ties that contribute to the accomplishment of 
each Federal Government priority goal; 

(3) assess whether agencies, organizations, 
program activities, regulations, tax expendi-
tures, policies, and other activities are con-
tributing as planned to each Federal Govern-
ment priority goal; 

(4) categorize the Federal Government prior-
ity goals by risk of not achieving the planned 
level of performance; and 

(5) for the Federal Government priority 
goals at greatest risk of not meeting the 
planned level of performance, identify pros-
pects and strategies for performance improve-
ment, including any needed changes to agen-
cies, organizations, program activities, regula-
tions, tax expenditures, policies or other ac-
tivities. 

(b) AGENCY USE OF PERFORMANCE INFORMATION 
TO ACHIEVE AGENCY PRIORITY GOALS.—Not less 
than quarterly, at each agency required to de-
velop agency priority goals required by section 
1120(b) of this title, the head of the agency and 
Chief Operating Officer, with the support of the 
agency Performance Improvement Officer, 
shall— 

(1) for each agency priority goal, review with 
the appropriate goal leader the progress 
achieved during the most recent quarter, over-
all trend data, and the likelihood of meeting 
the planned level of performance; 

(2) coordinate with relevant personnel with-
in and outside the agency who contribute to 
the accomplishment of each agency priority 
goal; 

(3) assess whether relevant organizations, 
program activities, regulations, policies, and 
other activities are contributing as planned to 
the agency priority goals; 

(4) categorize agency priority goals by risk 
of not achieving the planned level of perform-
ance; and 

(5) for agency priority goals at greatest risk 
of not meeting the planned level of perform-
ance, identify prospects and strategies for per-
formance improvement, including any needed 
changes to agency program activities, regula-
tions, policies, or other activities. 

(Added Pub. L. 111–352, § 6, Jan. 4, 2011, 124 Stat. 
3875.) 

§ 1122. Transparency of programs, priority goals, 
and results 

(a) TRANSPARENCY OF AGENCY PROGRAMS.— 
(1) IN GENERAL.—Not later than October 1, 

2012, the Office of Management and Budget 
shall— 

(A) ensure the effective operation of a sin-
gle website; 

(B) at a minimum, update the website on a 
quarterly basis; and 

(C) include on the website information 
about each program identified by the agen-
cies. 
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